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Inclusion, Equality and Diversity Policy

Introduction
As a Church school, diversity and equality are central to our ethos, and everyone is valued as a unique individual.  We are committed to giving all the opportunity to achieve their potential by taking account of their varied experiences and needs, by offering a broad and balanced curriculum and having high expectations – the well-being, attitudes and achievements of all matter. Governors and staff are committed to ensuring no one is discriminated against on any grounds, including age, disability, gender, race, religion or belief, or sexual orientation (the “six strands”). In addition, we recognise that discrimination could also be related to: financial or economic status; HIV status; homelessness or lack of a fixed address; political view or trade union activity; or unrelated criminal activities. 
This policy is implemented within the context of the vision, aims and values of St Mary’s school. It replaces previous separate, but related, policies for Disability Discrimination, Racial Equality, and Equal Opportunities.  
Governors are committed to promoting outstanding practice in equality and diversity, ensuring that there is no unlawful discrimination against pupils, parents, staff or job applicants.  The governing body complies with its general duties and the requirements of the statutory codes of practice under the Equality Act 2010.
It covers both the provision and extended services provided: Nursery and After School Clubs.  

We encourage children to value diversity in others from the earliest age and keep alert to the early signs of behaviours that could signify later difficulties and misunderstandings, responding quickly and appropriately, involving other agencies if necessary.
Aims and objectives

We are committed to: 
· eliminating unlawful discrimination, harassment & victimisation
· advancing equality of opportunity 

· fostering good relations between people of different groups

· promoting positive attitudes towards disabled people, and encouraging their participation in public life 
· taking steps to take account of disabled people’s disabilities, even if that may involve treating them more favourably 
Through good induction procedures and liaison with other agencies, we anticipate pupils’ needs before they join us, so that we can plan for them.  Where these would not be met by the general provision of the school, an appropriate action plan will be drawn up and implemented.  This is the responsibility of our SENDCo, Mrs Jessica Dart, and is covered by our separate SEND Policy.
We are committed to working closely with parents and other agencies, recognising the importance of a holistic approach to pupils’ needs, and this underpins all our practice.
As an inclusive school, we value and support all members of our school community, working closely with the Local Authority (LA) to make any reasonable adjustments necessary.
We value diversity in all aspects of school life, and this is reflected in our curriculum provision. Appreciating, valuing and respecting others are woven into our curriculum and routines.

Children learn to take responsibility for their own actions, and we will challenge inappropriate attitudes and practices if they occur, seeking to work in a supportive, non-confrontational way with families and / or staff, recognising that this can provide a learning opportunity for all. 
Any discriminatory incidents must be reported to the Head and recorded in our Equality Incidents File. They are responsible for taking appropriate action, including reporting to the LA if appropriate.

This policy is reviewed every two years by governors.  We will monitor its impact and progress through questionnaires and discussions with our stakeholders.  Governors will also review the Equality Incidents File to ensure we have dealt effectively with any issues arising.


Age Equality

From the start, even the youngest pupils are given jobs and responsibilities around the schools, and are represented on the School Council.
The school works closely with families, and identifies and addresses any issues such as young parents.
Good recruitment procedures value all ages, including NQTs; this is reflected in the wide age range of current staff. 
Volunteers and governors represent a range of ages, indicating that all are equally valued.

Disability Equality

The school is committed to fully meet its requirements in part 4 of the Disability Discrimination Act 1995 [DDA] and has regard to the [DRC] code of practice for schools [2002].

The Disability and Discrimination Act states that, ‘a person suffers from a disability if he or she has a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out day to day activities’. Physical or mental impairments can include sensory impairments, learning difficulties and certain medical conditions.  We recognise that this is not the same as special needs, although there may be some overlap between them.
We have good policies and procedures for the storage and administration of drugs, and we work closely with the school nurse to ensure that all staff receive training in how to deal with all relevant medical conditions.
We have taken reasonable steps to ensure disabled children and adults have the same opportunities as non-disabled, with full access to all areas of learning.  We publish this to parents through the prospectus / website.
Gender equality

The school has good procedures in place to track the attainment and progress of all pupils, and identify and address any underachievement, recognising that in such small cohorts it is important not to generalise the significance of gender. The school recognises that boys often perform lower in writing than girls, and put measures into place to address this. We realise that although gender is one of the key factors affecting educational performance, ethnic origin, local context and social class are also important.

We work in partnership with mothers and fathers, recognising there can be access problems for working parents. Our data collections indicate it is far more likely to be the mother who is identified as the first point of contact. We address this through clear communication via newsletters, school noticeboards, the school website, text messaging and providing late appointments for working parents.  

Racial equality

10.9% of our pupils come from Black and Minority Ethnic groups including African Caribbean and East Asian. This is well above the average for the LA, but we are aware that this is below national levels so seek to make pupils aware of the racial diversity in this country. We also recognise there are other minority groups such as travellers, refugees and asylum seekers.

We do not tolerate any forms of racism or racist behaviour, or harassment. Should a racist incident occur, we will investigate it thoroughly and deal with it in accordance with the Behaviour policy. 
We endeavour to make our school welcoming to all groups and our curriculum reflects the attitudes, respect and value that we have for minority ethnic groups. We promote an understanding of diverse cultures through topics studied by the children, and reflect this in school displays.

Religion or Belief Equality

The schools’ population reflects the local statistics for religion, with 26% declaring themselves ‘Christian’.  As a Church school, we teach the agreed Diocesan syllabus for Religious Education and provide a daily act of worship which is broadly Christian. 

Parents are made aware of their right to withdraw pupils from Collective Worship and RE lessons, but the school works closely with families to ensure that pupils remain. Pupils are taught respect for all religions and beliefs, and learn about other world faiths in RE.  Tolerance and respect are also a part of our entire curriculum, both explicit and implicit.

As a Church school, all staff are expected to be sympathetic to the Christian faith, attend collective worship and support the aims of our Church foundation. However, staff and applicants for jobs will not be discriminated against on grounds of their faith.

Sexual Orientation Equality

We are committed to identifying and tackling any homophobia within our schools, and dealing with any discrimination. Pupils are made aware that any name calling or unkind behaviour will not be tolerated and, again, incidents will be recorded and followed through.
BANES council have a ‘Homophobia in Schools’ group, and we will seek training packages from this group to tackle any homophobia identified.

The role of governors

This policy addresses the statutory responsibilities of governors in relation to diversity, equality and disability.  Through it, governors ensure that no one is discriminated against by collecting, analysing and evaluating a range of school data. We check that all pupils are making the best possible progress, and that no group of pupils is underachieving because of discrimination.
The governing body also reviews the impact, and improves practice and policy, to ensure it does not discriminate unlawfully against pupils, parents, staff or job applicants. It is accountable to Ofsted for the effective monitoring of the single equality scheme, and Action Plan.
The role of the Headteacher:
· implement this policy, supported by the governing body
· all staff must be made aware of the policy, and apply these guidelines fairly in all situations
· all appointment panels must give due regard to this policy
· promote the principle of equality when developing the curriculum, and in providing opportunities for training

· promote respect for other people in all aspects of school life e.g. in collective worship and assembly, in school displays, etc.
· view all incidents of unfair treatment, and take appropriate action. In the case of pupils, incidents may be reported to their parent / carer and a course of action agreed upon to resolve the situation.  In the case of staff, provisions within the LA Staff Disciplinary & Grievance Procedures policy will be activated and a record of the incident will be kept and made available to statutory authorities if appropriate
The role of the class teacher:
· recognise their own prejudices, but do their best to ensure that all pupils are treated fairly and with respect. We do not knowingly discriminate against any child and all must feel secure and know their contributions are valued
· when selecting classroom material, strive to provide resources which give positive images, and which challenge stereotypical images of minority groups

· implement this policy when designing Schemes of Work, both in the choice of topics to study, and in how to approach sensitive issues. We must set suitable learning challenges and opportunities, responding to children’s diverse learning needs
· all teachers and support staff will challenge any incidents of prejudice or racism. Draw any incidents to the attention of the Headteacher, for recording in the Equality Incident File
Monitoring and review

It is the responsibility of the governing body to monitor the effectiveness of this policy. This will be in line with Ofsted requirements and will form part of the school cycle of Self Evaluation.  It will be formally reviewed every two years. 

(please also see Behaviour, and Special Educational Needs & Disabilities policies)
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