St. Mary’s Church of England Primary School

Inspiring Learning Together
Safeguarding: BEHAVIOUR POLICY, 
incorporating ANTI-BULLYING STRATEGY
Rationale:

Since the primary purpose of a school is to promote learning, this is most likely achieved if all those involved in the school work together to secure the kinds of behaviour which will encourage high quality learning in a positive and caring atmosphere. We understand our role in teaching, managing and modelling good behaviours, and believe in three fundamental rights:
· The children’s right to learn

· The teachers’ right to teach

· The right of all to be safe, both psychologically and physically
This policy should be seen as part of our overall strategy and operates within the context of our vision, aims and values as a church school.
Purposes:

· to promote good behaviour 
· to encourage a consistent approach 
· to enable staff and others working in school to communicate agreed procedures to the children, and to parents
· for children to understand that there are consequences for making the wrong choices
Aims:

· for all staff to promote a positive, community atmosphere in the school at all times – we value diversity and respect differences

· to recognise and praise good behaviour for learning
· to develop the important attitudes of mutual respect, self-discipline and personal        responsibility
· to prevent bullying 
Guidelines:

We have high expectations of the children. These expectations are carefully explained so that the children know how they are supposed to behave and why. 
The children developed three simple-to-follow school rules:
1. Treat others with respect

2. Look after our school and everything in it
3. Do my best

Each class has an agreed code of conduct and set of routines worked out between the teacher/s and the children. Details of how this operates in practice are available from the appropriate class teacher. They are all based on a Green/Amber/Red system: all children start each day on Green. They may receive a warning for their behaviour (Amber), before being put on Red for bad behaviour. This will initially mean they lose some playtime, to consider their actions or write an apology, if appropriate. 
To encourage positive behaviour for learning, children who behave appropriately (e.g. by playing co-operative games) are rewarded. They may receive a House point, receive a Headteacher’s sticker, be entered in the Achievers’ celebration assembly, or receive a class award. 

If a child chooses to behave badly, they do so knowing the consequences; these are standard for all – see Appendix 1.
To prevent self-harm, or to stop a pupil from hurting others, may require use of physical force / restrictive physical intervention.

The law forbids a staff member to use any degree of physical contact which is deliberately intended to punish a pupil, or which is primarily intended to cause pain, injury or humiliation. The Education Act 2002 allows teachers and other adults who are authorised by the Headteacher to use such force as is reasonable to prevent pupils from:

· Injuring themselves or others

· Causing damage to property

· Engaging in any behaviour prejudicial to maintaining good order and discipline at school, or among its pupils

· Committing a criminal offence (including behaving in a way that would be an offence if the pupil were not under the age of criminal responsibility)
All incidents must be written up and reported to the Headteacher, detailing:
· Name of pupil

· Name of staff / pupil witness

· Reason for use of force

· Details of start, progress and actions by all parties, including details of the type and length of restraint

· Pupil’s response and outcome

· Details of injury suffered by any party, including damage to property

Parents will be informed of the incident and all resulting action as soon as possible.

“Bullying is the wilful, conscious desire to hurt or threaten or frighten someone else.” (SCRE. 1992)

Given this broad definition, bullying can take many forms but there are three main types:

· physical - hitting, kicking…
· verbal - name-calling, insulting, racist remarks…
· indirect - spreading nasty stories, excluding someone from a social group…
Isolated incidents of any of the above would not, in themselves, constitute bullying, but if repeated would certainly form part of recognisable bullying behaviour.

Strategies for preventing bullying:

Preventative action may be taken through the curriculum, for example in class Circle Time. As well as opportunities to discuss bullying as an issue, children will be made aware of strategies which will help them be more assertive in any potential abuse situation. The Social and Emotional Aspects of Learning (SEAL) programme forms part of our structured PSHE curriculum and includes elements which deal directly with this.

Staff members need to be constantly aware of the nature of relationships in the school and be prepared to listen if children complain about feeling unsafe in any way. Action is taken immediately and the situation discussed openly so that clear signals are given about the unacceptability of such behaviour.

Responses:

· take the report / incident seriously

· remain calm - remove the bully or the victim from the scene

· make it plain to the bully that their behaviour is unacceptable
· encourage the bully to see the victim’s point of view

· reassure the victim and offer help / support

· investigate the incident and take the necessary action.

NB. All cases will be dealt with individually. There is no single sanction or strategy that will apply to every incident.  Children are encouraged to speak to an adult, perhaps the class teacher, but the important thing is that they tell someone. All reported incidents will be noted by the Head, along with a note of any action taken.
[This policy was revised in a staff meeting - November 2018 – to be recommended to the governing body]
